
 
 

Headteacher 
 Mary Elliot Academy 

 
 

 

Salary L24 -L30 (£83,081 - £96,239) 
 

This is a wonderful opportunity for an aspirational, inspirational and experienced leader to 

take up the role of Head Teacher at a school with an incredibly exciting future.  

 

For an informal and confidential discussion about the role or to discuss the application 

process please contact Richard Chapman, r.chapman@thrive.ac. 

 
 

To apply for this position, please complete the application form available at www.thrive.ac.  

Please send to vacancies@thrive.ac 

 

Any further enquiries please email vacancies@thrive.ac 

 

Closing date for applications 4pm, Monday 29th April 2024 

 

Interview to be held week beginning 6th May 2024.   

 

Start date to be agreed. 

 

This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to 

speak fluent and spoken English is an essential requirement for this role 

Thrive Education Partnership is committed to safeguarding and promoting the welfare of 

children and young people/vulnerable adults and expects all staff and volunteers to share this 

commitment. The successful candidate will be subject to all necessary pre-employment checks, 

including: an enhanced DBS; Social Media check; Prohibition check; Childcare 

Disqualification (where applicable); qualifications (where applicable); medical fitness; 

identity and right to work.  
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Main purpose  
The headteacher will: 

 Establish and sustain the school’s ethos and strategic direction together with the Local Governing 
Board (LGB) and through consultation with the school community 

 Establish and oversee systems, processes and policies so the school can operate effectively  

 Identify problems and barriers to school effectiveness, and develop strategies for school 
improvement that are realistic, timely and suited to the school’s context 

 Make sure these school improvement strategies are effectively implemented 

 Monitor progress towards achieving the school’s aims and objectives 

 In consultation with the Chief Financial Officer and LGB, allocate financial resources 
appropriately, efficiently and effectively 

 

 

 

Qualities  
The headteacher will: 

 Uphold public trust in school leadership and maintain high standards of ethics, behaviour and 
professional conduct 

 Build positive and respectful relationships across the school community 

 Serve in the best interests of the school’s pupils 

 

Duties and responsibilities 

School culture and behaviour  

The headteacher will: 

 Create a culture where pupils experience a positive and enriching school life 

 Uphold ambitious educational standards in order to prepare pupils from all backgrounds for their 
next phase of education and life 

 Ensure a culture of staff professionalism 

 Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour 
policy 

 

Teaching, curriculum and assessment 

The headteacher will: 

 Establish and sustain high-quality teaching across all phases of the school, using evidence based 
approaches 

 Ensure teaching is underpinned by theory 

 Effectively use formative assessment to inform strategy and decisions 

 Ensure the teaching of a broad, structured and coherent curriculum 

 Establish curriculum leadership, including subject leaders with relevant expertise and access to 
professional networks and communities 



 Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and 
understanding of the curriculum  

 Promote a culture and practices that enables all pupils to access the curriculum  

 Have ambitious expectations for all pupils irrespective of need 

 Make sure the school works effectively with parents, carers and professionals to identify additional 
needs and provide support and adaptation where appropriate 

 Make sure the school fulfils statutory duties regarding the SEND Code of Practice. 

 

Managing the school 

The headteacher will: 

 Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part 
of a duty of care 

 Manage staff well with due attention to workload 

 Ensure rigorous approaches to identifying, managing and mitigating risk 

 

Professional development 

The headteacher will: 

 Ensure staff have access to appropriate, high standard professional development opportunities 

 Keep up to date with developments in education 

 Ensure training and continuing professional development is effectively planned, delivered and 
evaluated 

 Make sure professional development opportunities draw on experts both within, and beyond the 
school 

 Seek training and continuing professional development to meet the needs of all staff members 

 

 

 

Governance, accountability and working in partnership 

The headteacher will: 

 Understand and welcome the role of effective governance, including accepting responsibility 

 Ensure that staff understand their professional responsibilities and are held to account 

 Ensure the school effectively and efficiently operates within the required regulatory frameworks 
and meets all statutory duties 

 Work successfully with other schools and organisations  

 Maintain working relationships with fellow professionals and colleagues within Thrive Education 
Partnership to improve educational outcomes for all pupils 

 

 

Please note that this is illustrative of the general nature and level of 

responsibility of the role. It is not a comprehensive list of all tasks that the 

headteacher will carry out. The postholder may be required to do other duties 

appropriate to the level of the role. 

 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25


 


